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Our Board of Directors

The quality of our leadership is fundamental to the growth and
success of Tesco. Our Directors bring a wide range of business,
financial and retail experience to the Board.

1 David Reid - 61, Non-executive Chairman @

David Reid became Non-executive Chairman on 2 April 2004. Prior to
his appointment he was Deputy Chairman of Tesco PLC and has served
on the Tesco Board since 1985. David is a Non-executive Director of
Reed Elsevier Group PLC and Chairman of Kwik-Fit Group.

2 Rodney Chase CBE - 64, Deputy Chairman and Senior
Non-Executive Director ¢ ® A

Rodney Chase was appointed a Non-executive Director on 1 July 2002.
He is Non-Executive Chairman of Petrofac Limited and a Non-Executive
Director of Computer Sciences Corporation in Los Angeles, Nalco Company
in Chicago and Tesoro Corporation in San Antonio. He also serves as
Senior Advisor to Lehman Brothers.

3 Terry Leahy - 51, Chief Executive ®

Terry Leahy became Chief Executive in 1997. Joining Tesco in 1979,
he held a number of marketing and commercial positions prior to
being appointed to the Board of Tesco PLC on 5 October 1992.

4 Richard Brasher - 46, Commercial and Marketing Director
Richard Brasher was appointed to the Board on 15 March 2004.

He joined Tesco in 1986. He has held a number of marketing,
commercial and store operations positions, most recently Non-food
Commercial Director.

5 Philip Clarke — 47, Asia, Europe and IT Director

Philip Clarke was appointed to the Board on 16 November 1998.
Prior to his appointment he held a number of roles in store operations,
commercial and marketing. He is a Non-executive Director of Whitbread plc.

6 Andrew Higginson - 50, Finance and Strategy Director

Andrew Higginson was appointed to the Board on 17 November 1997.
He is Chairman of Tesco Personal Finance, a member of the 100 Group
of Finance Directors, and a Non-executive Director of BSkyB plc.

7 Tim Mason - 50, President and CEO, Fresh & Easy

Tim Mason has been President and Chief Executive Officer, Fresh & Easy
Neighborhood Market since January 2006. He was appointed to the
Board on 16 February 1995. He joined Tesco in 1982.

8 Lucy Neville-Rolfe CMG - 55, Corporate and Legal Affairs Director
Lucy Neville-Rolfe was appointed to the Board on 14 December 2006.
She joined Tesco in 1997 from the Cabinet Office. She is Deputy Chair
of the British Retail Consortium, a Non-executive Director of The Carbon
Trust, and a member of the China Britain Business Council and the
Corporate Leaders Group on Climate Change.

9 David Potts - 50, Retail and Logistics Director

David Potts was appointed to the Board on 16 November 1998.

He joined Tesco in 1973. From 1997 he directed the integration of
our businesses in Northern Ireland and the Republic of Ireland before
returning to the UKin 2000 as Director responsible for UK Retail
Operations. From 2004 David’s responsibilities have included the

UK Supply Chain and the Republic of Ireland.

10 Charles Allen CBE - 51, Non-executive Director ® A

Charles Allen was appointed a Non-executive Director on 19 February 1999.
He was Chief Executive of ITV plc from 2004 to 2007. He is Chairman of
Global Radio and is a Non-Executive Director of the London Organising
Committee of the Olympics and Paralympics.

11 Karen Cook - 54, Non-executive Director ® a

Karen Cook was appointed a Non-executive Director on 1 October 2004.
She is a Managing Director of Goldman Sachs International and
President of Goldman Sachs, Europe. She is also a member of the firm’s
European Management Committee and of the Partnership Committee.

12 E Mervyn Davies CBE - 55, Non-executive Director ¢ ® o

Mervyn Davies was appointed a Non-executive Director on 7 July 2003.
He is Chairman of Standard Chartered PLC and holds non-executive
directorships with Breakingviews Ltd and Tottenham Hotspur Football Club.

13 Harald Einsmann - 73, Non-executive Director ® o

Dr Harald Einsmann was appointed a Non-executive Director on

1 April 1999. He is on the Board of Carlson Group of Companies in
Minneapolis, Harman International Industries Inc. in Washington DC
and Checkpoint Systems Inc. in Philadelphia. He is also on the Board
of Rezidor AB in Stockholm.

14 Ken Hydon - 63, Non-executive Director ¢ ®

Ken Hydon was appointed a Non-executive Director on 23 February
2004. He is also a Non-executive Director of Reckitt Benckiser plc,
The Royal Berkshire NHS Foundation Trust and Pearson PLC.

15 Jonathan Lloyd - 41, Company Secretary

Jonathan Lloyd was appointed Company Secretary to the Board
in December 2006. He joined Tesco as Deputy Company Secretary
and Corporate Secretariat Director in April 2005 from Freshfields
Bruckhaus Deringer.

& Member of the Audit Committee
® Member of the Nominations Committee
A Member of the Remuneration Committee
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Summary Financial Statement

Independent auditors’ statement to the members of Tesco PLC
We have examined the Summary Financial Statement which comprises
the Summary Group Income Statement, Summary Group Balance
Sheet, Summary Group Cash Flow Statement and the Summary report
of the Directors on remuneration set out on pages 28 to 33.

Respective responsibilities of Directors and auditors
The Directors are responsible for preparing the Annual Review and
Summary Financial Statement in accordance with United Kingdom law.

Our responsibility is to report to you our opinion on the consistency

of the Summary Financial Statement within the Annual Review and
Summary Financial Statement with the full annual financial statements,
the Directors’ Report and the Directors’ Remuneration Report, and its
compliance with the relevant requirements of Section 251 of the
Companies Act 1985 and the regulations made thereunder.

We also read the other information contained in the Annual Review
and Summary Financial Statement and consider the implications for
our statement if we become aware of any apparent misstatements
or material inconsistencies with the Summary Financial Statement.

This statement, including the opinion, has been prepared for and only
for the Company’s members as a body in accordance with Section 251 of
the Companies Act 1985 and for no other purpose. We do not, in giving
this opinion, accept or assume responsibility for any other purpose or to
any other person to whom this statement is shown or into whose hands
it may come save where expressly agreed by our prior consent in writing.

Basis of opinion

We conducted our work in accordance with Bulletin 1999/6, ‘The auditors’
statement on the summary financial statement’ issued by the Auditing
Practices Board. Our reports on the Company’s full annual financial
statements describe the basis of our audit opinions on those financial
statements and the Directors’ Remuneration Report.

Opinion

In our opinion the Summary Financial Statement is consistent with the
full annual financial statements, the Directors’ Report and the Directors’
Remuneration Report of Tesco PLC for the year ended 23 February 2008
and complies with the applicable requirements of section 251 of the
Companies Act 1985, and the regulations made thereunder. We have
not considered the effects of any events between the date on which we
signed our reports on the full annual financial statements and the date
of this statement.

PricewaterhouseCoopers LLP

Chartered Accountants and Registered Auditors
London

28 April 2008
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Summary Directors’ Report

Principal activity and business review

The principal activity of the Group is retailing and associated activities

in the UK, the Czech Republic, Hungary, Poland, the Republic of Ireland,
Slovakia, Turkey, China, Japan, Malaysia, South Korea, Thailand and the
United States. The Summary Financial Statement and Business Review

is on pages 28 to 33.

Dividends

The Directors recommend the payment of a final dividend of 7.70 pence
per ordinary share to be paid on 4 July 2008 to members on the Register
at the close of business on 25 April 2008. Together with the interim
dividend of 3.20 pence per ordinary share paid in December 2007, the
total dividend for the year will be 10.90p, compared with 9.64 pence for
the previous year, an increase of 13.1%.

Directors

Details of the current members of the Board are shown on pages 26 and
27. Dr H Einsmann, Mr C LAllen, Mr R F Chase, Mrs K Cook, Sir Terry Leahy
and Mr T J R Mason retire from the Board and, being eligible, offer
themselves for re-election at the Annual General Meeting (AGM).

Ms C McCall resigned from the Board on 10 April 2008.

Corporate governance

Tesco PLC is committed to the highest standards of corporate
governance. The Board considers that Tesco PLC complied in all
respects with the Combined Code Principles of Good Governance
and Code of Best Practice for the year ended 23 February 2008. A full
corporate governance statement is contained in the Annual Report
and Financial Statements 2008.

Summary report of the Directors on remuneration

Directors’ remuneration policy

Itis the role of the Remuneration Committee to determine and
recommend to the Board the remuneration policy for the Chairman
and Executive Directors. Tesco has a policy of rewarding talent and
experience and seeks to provide incentives for delivering high growth
and high returns for shareholders. The current remuneration strategy
is tailored to reward the delivery of strong year-on-year earnings growth
as well as sustained performance in the longer term.

Compliance

The Remuneration Committee has been constituted and operated
throughout the year in accordance with the principles outlined in
the Listing Rules of the Financial Services Authority derived from
Schedule A and B of the 2003 Revised Combined Code. In framing
the remuneration policy, full consideration is given to best practice.
The Remuneration Report complies with the disclosures required by
the Directors’ Remuneration Report Regulations 2002.

A summary of Directors’ emoluments and interests is set out on page
29. The full Remuneration Report is provided in the Annual Report
and Financial Statements 2008.



Directors’ emoluments

Fixed emoluments

Performance-related emoluments

Share Short-term
Incentive Short-term deferred Total Total
Salary Allowances Benefits? Plan cash shares Long-term3 2007/8 2006/7
£000 £000 £000 £000 £000 £000 £000 £000 £000
Executive Directors

Mr R Brasher 721 - 87 3 679 626 - 2,116 2,004
Mr P A Clarke 738 - 64 3 679 626 639 2,749 2,631
Mr AT Higginson 738 - 94 3 679 626 670 2,810 2,661
Sir Terry Leahy 1,293 - 95 3 1,189 1,690 1,202 5,472 4,618
MrT J R Mason'’ 738 260 117 3 1,018 991 670 3,797 3,765
MrT J R Mason' 200 - - - 270 263 - 733 -
MrT J R Mason — total 938 260 117 3 1,288 1,254 670 4,530 3,765
Miss L Neville-Rolfe 485 - 106 3 446 411 - 1,451 239
Mr D T Potts 738 - 33 3 679 626 639 2,718 2,574

Non-Executive Directors
Mr C L Allen 85 - - - - - - 85 69
Mr R F Chase 118 - - - - - - 118 109
Mrs K Cook 67 - - - - - - 67 62
Mr E M Davies 79 - - - - - - 79 70
Dr H Einsmann 67 - - - - - - 67 62
Mr K J Hydon 85 - - - - - - 85 69
Ms C McCall 67 - - - - - - 67 62
Mr D E Reid (Chairman) 581 - 94 - - - - 675 612
Total 6,800 260 690 21 5,639 5,859 3,820 23,089 19,607

1 MrMason’s salary is made up of a base salary and a non-pensionable salary supplement (shown separately) in respect of certain localisation costs including accommodation and school fees.
Allowances are made up of compensation payments for additional tax due on equity awards made prior to Mr Mason’s move to the US. Mr Mason’s benefits are made up of car, travel, medical

and tax-related costs and services.

2 Miss Neville-Rolfe was appointed on 14 December 2006. The 2006/7 figure in this table is calculated from the date of her appointment.

w

With the exception of Mr Mason, benefits are made up of car benefits, chauffeurs, disability and health insurance, staff discount and gym/leisure club membership.

4 The long-term bonus figures shown in this table relate to the additional 12.5% enhancements allocated in May 2007 on short-term and long-term awards under the old bonus scheme. The long-term
bonuses awarded on 14 November 2007 under the Performance Share Plan were awarded in the form of nil cost options with the exception of Mr Mason who received an unfunded promise to deliver shares.

Disclosable interests of the Directors, including family interests

Number of shares
Value
Options Options Exercise price realisable Ordinary
held at held at of outstanding during shares at
24 February 23 February options 2007/8 23 February
2007" Granted Exercised 2008" (pence) £000 20082
Executive Directors
Mr R Brasher 2,131,456 680,748 2,066 2,810,138 0.00-473.75 5 184,221
Mr P A Clarke 2,174,667 714,530 436,419 2,452,778 0.00-473.75 940 1,438,835
Mr A T Higginson 2,174,667 714,530 2,066 2,887,131 0.00-473.75 5 1,384,926
Sir Terry Leahy 7,180,596 3,751,076 2,066 10,929,606 0.00-473.75 5 6,067,985
MrT J R Mason 2,128,820 343,046 87,409 2,384,457 0.00-473.75 351 3,882,995
Miss L Neville-Rolfe 360,012 422,854 130,416 652,450 0.00-473.75 279 227,650
Mr D T Potts 2,174,667 714,530 436,419 2,452,778 0.00-473.75 961 1,803,574
Non-Executive Directors
Mr C LAllen - - - - - - -
Mr R F Chase - - - - - - -
Mrs K Cook - - - - - - -
Mr E M Davies - - - - - - 2,400
Dr H Einsmann - - - - - - 246,054
Mr K J Hydon - - - - - - 30,093
Ms C McCall - - - - - - 6,556
Mr D E Reid (Chairman) - - - - - - 193,515
Total 18,324,885 7,341,314 1,096,861 24,569,338 2,546 15,468,804

1 Options to acquire ordinary shares shown above comprise options held under the Executive Share Option schemes, Discretionary Share Option Plan, Save As You Earn scheme, and nil cost options
under the Performance Share Plan, Executive Incentive Plan and Group New Business Incentive Plan.
2 Ordinary shares shown in this table include shares held as part of incentive plans and shares held under a promise as part of the Performance Share Plan.
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Summary Financial Statement and Business Review

Income statement

Group sales, including VAT, increased by 11.1% to £51.8 billion (2007 —
£46.6 billion). At constant exchange rates, sales grew by 10.4%. Group
profit before tax increased by 5.7% to £2,803 million (2007 — £2,653
million). Underlying profit before tax (excluding IAS 32 and IAS 39,
the non-cash elements of IAS 19, which are replaced by the normal
cash contributions and IAS 17 ‘Leases’ the impact of annual uplifts in
rent and rent-free periods) increased to £2,846 million, up by 11.8%.
Underlying diluted earnings per share grew by 20.8% to 27.02 pence
and diluted earnings per share increased by 14.2% to 26.61 pence.

A final dividend of 7.70 pence per ordinary share (2007 — 6.83 pence)
is proposed. Together with the interim dividend of 3.20 pence (2007 —
2.81 pence) already paid, this brings the full-year dividend to 10.90
pence (2007 — 9.64 pence) an increase of 13.1% on last year.

UK sales increased by 6.7% to £37.9 billion with like-for-like growth of
3.9% (including volume of 2.0%) and 2.8% from net new stores. In our
stores, we saw modest inflation of 1.2%, as our continued investment
in lowering prices for customers was more than offset by the strength
of some seasonal fresh food prices and the market price of commodities.
Further rises in commodity food prices in the second half saw inflation
rise to just over 2% in our fourth quarter with food price inflation being
offset by continuing deflation in non-food categories.

Increased productivity and good expense control enabled us to maintain
solid margins and deliver good profit growth despite these challenges,
whilst also absorbing start-up costs totalling around £90 million on
Tesco Direct and on establishing our operations in the US. Even after
absorbing these additional costs, UK trading profit rose 7.1% to £2,050
million, with trading margins at 5.9%, slightly up on last year. UK
operating profit was 0.7% higher at £2,097 million (2007 — £2,083
million), year-on-year the increase was 14.4% when removing the
one-off Pensions A-Day gain in 2007.

Record efficiency savings of well over £350 million in the year,
significantly ahead of plan, were delivered through our Step-Change
programme, which brings together many initiatives to make what we
do better for customers, simpler for staff and cheaper for Tesco. We
have picked up the pace of a number of these often long-term cross-
functional projects and plan to deliver even higher savings in the
current year of around £450 million.

Total international sales grew by 25.3% to £13.8 billion. International
contributed £701 million to trading profit, up 24.3% at actual rates.

In the rest of Europe, sales rose by 23.9% at actual rates to £7.8 billion

(2007 — £6.3 billion). Trading profit increased to £397 million, up 24.8%.

In Asia, sales rose by 27.2% to £6.0 billion (2007 — £4.7 billion). Trading
profit increased to £304 million, up 23.6%.
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We are very encouraged by the start Fresh & Easy has made. The first
stores opened only in November and we now have over 60 trading. At
the end of the financial year 53 Fresh & Easy stores were trading in the
US. Whilst it is still early days, the response of customers to our offer
has surpassed our expectations. Sales are ahead of budget and sales
densities are already higher than the US supermarket industry average,
with our best stores exceeding $20 per square foot per week. Last April,
with our Preliminary Results, we said that costs of recruitment and
training of staff for the stores, combined with the other pre-launch costs
and initial trading losses, would involve estimated US start-up costs of
around £65 million in the financial year. We have delivered on this
guidance — trading losses were £62 million. We expect losses to rise
this year to around £100 million. US segmental reporting of sales and
trading results within International will begin with our Interim Results
in September.

Total profit (net of tax and interest) from joint ventures and associates for
the yearwas £75 million compared to £106 million last year. In 2007 joint
venture profits included £47 million of one-off property-related items.
Excluding this, joint venture profits rose 28.7%. Tesco Personal Finance
profit was £128 million, of which our share was £64 million.

Net finance costs for the year were £63 million (2007 — £126 million).
Tax has been charged at an effective rate of 24.0% (2007 — 29.1%).
This reduction in tax rate is primarily due to a one-off tax reimbursement,
reflecting overpayments in prior years. We have also benefitted from
an adjustment of deferred tax balances as a result of the lowering

of the rate of UK corporation tax from 30% to 28% with effect from

1 April 2008.

The Summary Financial Statement on pages 31 to 33 and the
Summary Directors’ report on pages 28 and 29 are a summary of
information in the Annual Report and Financial Statements 2008. This
Summary Financial Statement does not contain sufficient information to
allow as full an understanding of the results of the Group and state of
affairs of the Group and of its policies and arrangements concerning
Directors’ remuneration as would be provided by the Annual Report
and Financial Statements 2008.

The Directors’ report, the financial statements and auditors’ report

on those financial statements, which is unqualified, are contained in
a separate publication entitled Annual Report and Financial Statements
2008. Copies may be obtained free of charge by writing to:

The Company Secretary
Tesco PLC

Tesco House

Delamare Road
Cheshunt

Hertfordshire EN8 9SL

Shareholders wishing to receive the Annual Report and Financial
Statements as well as the Annual Review and Summary Financial
Statement in future years should write to this address. The Summary
Financial Statement was approved by the Board on 28 April 2008.

Sir Terry Leahy
Andrew Higginson
Directors



Summary Group income statement
Year ended 23 February 2008

2008 2007
£m £m
Continuing operations
Revenue (sales excluding VAT) 47,298 42,641
Cost of sales (43,668) (39,401)
Pensions adjustment — Finance Act 2006 - 258
Impairment of the Gerrards Cross site = (35)
Gross profit 3,630 3,463
Administrative expenses (1,027) 907)
Profit arising on property-related items 188 92
Operating profit 2,791 2,648
Share of post-tax profits of joint ventures and associates
(including £nil of property-related items (2006/7 — £47m gain)) 75 106
Profit on sale of investments in associates - 25
Finance income 187 90
Finance costs (250) (216)
Profit before tax 2,803 2,653
Taxation (673) (772)
Profit for the year from continuing operations 2,130 1,881
Discontinued operation
Profit for the year from discontinued operation - 18
Profit for the year 2,130 1,899
Attributable to:
Equity holders of the parent 2,124 1,892
Minority interests 6 7
2,130 1,899
Earnings per share from continuing and discontinued operations
Basic 26.95p 23.84p
Diluted 26.61p 23.54p
Earnings per share from continuing operations
Basic 26.95p 23.61p
Diluted 26.61p 23.31p
2008 2007
Non-GAAP measure: underlying profit before tax £m £m
Profit before tax (excluding discontinued operation) 2,803 2,653
Adjustments for:
IAS 32 and IAS 39 ‘Financial instruments’ — Fair value remeasurements (49) 4
IAS 19 Income Statement charge for pensions 414 432
‘Normal’ cash contributions for pensions (340) 321)
IAS 17 ‘Leases’ — Impact of annual uplifts in rent and rent-free periods 18 -
Exceptional items:
Pensions adjustment — Finance Act 2006 - (258)
Impairment of the Gerrards Cross site - 35
Underlying profit before tax 2,846 2,545
Underlying diluted earnings per share 27.02p 22.36p
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Summary Financial Statement and Business Review continued

Summary Group balance sheet
23 February 2008

2008 2007
£m £m
Non-current assets 23,864 20,231
Current assets (including assets held for sale) 6,300 4,576
Current liabilities (10,263) (8,152)
Net current liabilities (3,963) (3,576)
Total assets less current liabilities 19,901 16,655
Non-current liabilities (7,999) (6,084)
Net assets 11,902 10,571
Equity attributable to equity holders of the parent 11,815 10,506
Minority interests 87 65
Total equity 11,902 10,571

Balance sheet Net assets have increased by £1,331 million to £11,902 million. Non-current assets increased by £3,633 million, after charging

depreciation and amortisation of £992 million.

Group capital expenditure was £3.9 billion. UK capital expenditure was £2.5 billion, including £987 million on new stores and £457 million on

extensions and refits. Total international capital expenditure rose to £1.4 billion, £0.7 billion in Asia and £0.7 billion in Europe. In the year ahead

we forecast Group capital expenditure to be around £4.2 billion.
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Summary Group cash flow statement
Year ended 23 February 2008

2008 2007
£m £m
Cash generated from operations 4,099 3,532
Interest paid (410) (376)
Corporation tax paid (346) (545)
Net cash from operating activities 3,343 2,611
Net cash used in investing activities (2,954) (2,343)
Cash flows from financing activities
Dividends paid (792) (467)
Other net cash flows on financing activities 1,204 (66)
Net cash from/(used in) financing activities 412 (533)
Reconciliation of net cash flow to movement in net debt
2008 2007
£m £m
Net increase/(decrease) in cash and cash equivalents 801 (265)
Net cash inflows from debt and lease financing (1,827) (268)
Short-term investments 360 -
Movement in joint venture loan receivables 36 38*
Other non-cash movements (691) 18
Increase in net debt in the year (1,321) 477)
Opening net debt (4,861) (4,509)
Adjustment for joint venture loan receivables - 125*
Adjusted opening net debt (4,861) (4,384)
Closing net debt (6,182) (4,861)

* The measurement of net debt has been revised to include loans receivable from joint ventures. Going forward net debt will be stated inclusive of the loan receivables from joint ventures.

NB. The reconciliation of net cash flow to movement in net debt note is not a primary statement and does not form part of the Summary Group cash flow statement.

Cash flow statement Overall, the Group generated a net cash inflow of £801 million, leaving net debt of £6.2 billion at the year end, £1.3 billion

higher than last year. Gearing was 52% (2007 — 46%).

Total shareholder return

£300

Tesco
£250

£200 /

£150 /

£100 /

Feb 03 Feb 04 Feb 05 Feb 06 Feb 07 Feb 08

Total shareholder return (TSR) 1 March 2003 to 28 February 2008
TSR is the notional return from a share or index based on share price

movements and declared dividends.

Performance graph The Group’s total shareholder return performance
(TSR) (i.e. share price movements plus dividends reinvested) over the
last five financial years relative to the FTSE 100 index of companies is
shown here. This index has been selected to provide an established

and broad-based comparator group of retail and non-retail companies
of similar scale to Tesco, against which the Group’s TSR performance

can be measured.

There has also been a very strong performance in TSR over the last three
and five years against a comparator group of our major retail competitors

in the UK, Europe and the US.
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Investor information

Summary five year record

UK GAAP IFRS
2004 2005 2005 2006" 2007 2008
53 wks
Financial statistics
Group sales (including VAT) (£m) 33,557 37,070 36,957 43,137 46,611 51,773
Revenue (excluding VAT) (£m)
UK 24,760 27,146 27,146 29,990 32,665 34,874
Rest of Europe 3,385 3,818 3,818 5,095 5,559 6,872
Asia 2,669 3,010 2,902 4,369 4,417 5,552
30,814 33,974 33,866 39,454 42,641 47,298
Operating profit? (£m)
UK 1,486 1,666 1,556 1,788 2,083 2,097
Rest of Europe 171 249 243 263 324 400
Asia 121 149 153 229 241 294
Total Group 1,778 2,064 1,952 2,280 2,648 2,791
Underlying profit — UK GAAP? 1,708 2,029 n/a n/a n/a n/a
Underlying profit — IFRS4 n/a n/a 1,925 2,277 2,545 2,846
Basic earnings per share® 15.05p 17.72p 17.52p 20.20p 23.61p  26.95p
Diluted earnings per share® 14.93p 17.50p 17.30p 19.92p 2331p  26.61p
Dividend per share® 6.84p 7.56p 7.56p 8.63p 9.64p  10.90p
Return on capital employed (ROCE)’ 10.4% 11.5% 11.8% 12.7% 12.6%'°  12.9%"
Group statistics
Number of stores 2,318 2,334 2,334 2,672 3,263 3,751
Total sales area — 000 sq ft8 45,402 49,135 49,135 55,215 68,189 76,338
Average employees 310,411 335,750 335,750 368,213 413,061 444,127
Average full-time equivalent employees 223,335 242,980 242,980 273,024 318,283 345,737
UK retail statistics
Number of stores 1,878 1,780 1,780 1,898 1,988 2,158
Total sales area — 000 sq ft8 23,291 24,207 24,207 25,919 27,785 29,549
Revenue per employee? 162,459 166,534 166,534 170,923 177,084 179,840
Weekly sales per sq ft'? 22.48 23.89 23.89 25.06 25.48 25.43

Results for the year ended 25 February 2006 include 52 weeks for the UK and ROl and 14 months for the majority of the remaining international businesses.

Operating profit includes integration costs and profit/(loss) arising on sale of property-related items.

1

2

3 UK GAAP underlying profit excluded net profit/(loss) on disposal of fixed assets, integration costs and goodwill amortisation.

4 IFRS underlying profit excludes IAS 32 and IAS 39 ‘Financial Instruments’ — Fair value remeasurements, the IAS 19 Income Statement charge for pensions, which is replaced by the ‘normal’ cash
contributions, and the IAS 17 ‘Leases’ — impact of annual uplifts in rent and rent-free periods. For the years 2003 to 2005, the above information is presented under UK GAAP as previously published.
If IFRS had been applicable for these years the main adjustments would have been IFRS 2 ‘Share-Based Payment’, IFRS 3 ‘Business Combinations’ and IAS 19 ‘Employee Benefits’.

5 Diluted and basic earnings per share are on a continuing operations basis.

6 Dividend per share relating to the interim and proposed final dividend.

7 The numerator is profit before interest, less tax. The denominator is the calculated average of net assets plus net debt plus dividend creditor less net assets held for sale.
8 Store sizes exclude lobby and restaurant areas.

9 Based on average number of full-time equivalent employees in the UK, and revenue exclusive of VAT.

10 Excludes one-off gain from Pensions A-Day, with this one-off gain, ROCE was 13.6%.

11 Using a ‘normalised’ tax rate before start-up costs in the US and Tesco Direct and excluding the impact of foreign exchange in equity and our acquisition of a majority share of Dobbies.

12 Based on weighted average sales area and sales excluding property development.

13 Excluding stores in the US and Dobbies.
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Shareholder profile

Analysis by type of shareholder

Number of holdings

%

Number of ordinary
shares held at
23 February 2008

%

Employees 48,566 17.65 121,799,358 1.55
Other individuals 205,345 74.64 425,677,705 5.41
Corporate institutions 21,205 7.71 7,316,021,720 93.04
275,116 100.00 7,863,498,783 100.00
Analysis by size of shareholding
1-1,000 173,203 62.96 44,680,090 0.57
1,001 - 10,000 88,440 32.14 279,145,981 3.55
10,001 — 100,000 11,771 428 271,608,124 3.45
100,001 — 1,000,000 1,108 0.40 363,248,323 4.62
above 1,000,000 594 0.22 6,904,816,265 87.81
275,116 100.00 7,863,498,783 100.00
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Financial calendar and shareholder information

Financial calendar
2008

Financial year end 23 February

Results announced 15 April
Final dividend: ex-dividend date 23 April
Final dividend: record date 25 April
AGM 27 June
Final dividend: payment date 4 July
Half year end 23 August
Interim dividend: ex-dividend date 8 October
Interim dividend: record date 10 October

Interim dividend: payment date 19 December

Registrar and shareholding enquiries
If you have administrative enquiries about your holding of Tesco PLC
shares (other than ADRs) please contact:

Equiniti Limited

Aspect House

Spencer Road

Lancing

West Sussex BN99 6DA
Telephone 0871 384 2977

Consolidated tax vouchers

If your dividend is paid directly into your bank or building society account
you will receive one tax voucher each year. The consolidated tax voucher
will be sent to you in December at the time that the interim dividend is
paid and will cover both dividend payments in the tax year. This will help
you to complete your tax return. This does not affect your dividends or the
tax that you pay in any way. If you would prefer to receive a tax voucher
with each dividend payment rather than one consolidated tax voucher
each tax year, please call our shareholder helpline on 0871 384 2977.

If your dividend is not currently paid directly to your bank or building
society account and you would like to benefit from this service please
contact Equiniti on 0871 384 2977 and they will be pleased to arrange
this foryou. By choosing to receive your dividends in this way you

can avoid the risk of cheques getting lost in the post and ensure

you receive your dividends on the payment day.

Note: Consolidated tax vouchers are not available to institutional
shareholders.

Tesco website

The Directors are responsible for the maintenance and integrity

of the financial information on our website. This information has
been prepared under relevant accounting standards and legislation.

Tesco information, including the Annual Report and Financial
Statements 2008 and our Corporate Responsibility Review 2008,
is available on our website: www.tesco.com/annualreview08
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Electronic communications
You can register for Shareview, a free online share information and
dealing service operated by Equiniti. Once you have registered you can:
> checkyour shareholding;
> access shareholder information;
> elect to receive information electronically, getting quick access to these
important documents and helping to save the environment
by reducing the amount of paper used;
> vote on the resolutions at the Annual General Meeting.

To register, log on to www.shareview.co.uk and click on ‘register’.
Your rights as a shareholder will not be affected in any way. If you
have any questions about the service, please call 0871 384 2977.

Security reminder

Under the Companies Act 1985, Tesco is currently obliged to hold

the names and addresses of all shareholders on a register of members
and give a copy of this to the Registrar of Companies every year.

The Registrar of Companies makes this list available to anyone who
requests it and many companies use this information to market their
services. We are aware that some of our shareholders have received
unsolicited telephone calls or correspondence from companies concerning
investment matters. Tesco has no relationship with and does not endorse
any of the services offered by these companies. Details of any facilities
that we endorse are included in our communications.

If you are concerned about any direct mailing or telephone calls
purporting to be from Tesco, please contact the Company Secretary
(contact details below).

Customer Services
Tesco Customer Services
Freepost SC02298
Dundee DD1 9NF
Telephone 0800 505555

Investor Relations

Investor Relations Department
Tesco PLC

Tesco House

Delamare Road

Cheshunt

Hertfordshire EN8 9SL
Telephone 01992 646484

Secretary and Registered Office
Mr Jonathan Lloyd

Tesco PLC

Tesco House

Delamare Road

Cheshunt

Hertfordshire EN8 9SL

Telephone 01992 632222
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How to find out more online
Every year, more and more
information is available for our
shareholders, staff and customers.
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